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2 MEDICAL & HEALTH SCIENCES INSTITUTE

STUDENTS’ EVALUATION OF FACULTY
INSTRUCTIONAL DELIVERY: CLINICAL / PRECEPTORSHIP

Dear Students,

Please evaluate how your professor /instructor has conducted teaching-learning sessions during your clinical
rotation/internship. Your honest rating and comments shall help your professor/instructor improve his/her teaching skills.

Please check the box corresponding to your rating:

RANGE RATING VERBAL INTERPRETATION
4.50-5.00 Excellent (E) Far exceeds expectation
3.50-4.49 Very Good (VG) Exceeds expectation
2.50-3.49 Good (G) Meets expectation
1.50-2.49 Needs Improvement (NI) Sometimes meets expectation
1.00-1.49 Poor (P) Does not meet expectation

Thank you very much.

FACULTY TO BE EVALUATED:
EVALUATOR (Optional):

MANAGEMENT OF TRAINING LABORATORY

1. Visits the training hospital laboratory at least thrice (3) a month

2. Monitors implementation of clinical guidelines and policies

3. Reports issues, matters, or concerns throughout the students’ internship and take
necessary action if needed

4. Monitors / updates intern’s attendance, make-up duties and prepares/submits on time
to Internship Coordinator/Program Chair for Clinical Internship

5. Requires interns to always wear Personal Protection Equipment (PPE)

METHOD OF CLINICAL INSTRUCTION

1. Inculcates virtues including honesty, obedience, and courtesy (Lasallian values)

2. Communicates effectively with the students

3. Discusses diligently with the Hospital Laboratory Training Coordinator regarding their
feedback of interns progress

4. Monitors interns progress in their respective area of assignment by checking their
quota notebook and reading their weekly journal

5. Motivates interns to learn from their experience in the hospital / assigned facility

6. Encourages interns to participate in activities implemented by the training laboratory /
hospital

PROFESSIONAL ATTRIBUTES

1. Respects the intern as an adult learner and an integral part of the health care team

2. Respects and listens diligently with the ideas and suggestions of interns

3. Practices transparency in grades/record keeping of interns

4. Provides interns an insight to work effectively and directly with diverse people

COMMENTS:
Strength/s (Strong Point/s):

Weakness/es (Areals that need/s improvement):




